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e Background

Building a sustainable and equal future is two of the most prominent and important goals of the 21st
century. To realise this goal, two major challenges must be faced, climate change and the refugee
crises which are affecting people on a global scale.

There are almost 37 million non-EU-born citizens living in the EU. Usually, individuals or families
move within the EU or from non-EU countries for family, work, asylum, education, and other reasons.
A part of immigrants consists of refugees and asylum seekers. Most asylum applicants come from
Asia, the Middle East, and Latin America. A large percentage (almost 10%) consisted of youth that
was under 18s and some were unaccompanied children that came mostly from Syria and
Afghanistan.

Non-EU citizens over-represent and under-represent several working sectors when compared with
the overall population. According to the European Commission, in 2020, non-EU citizens over-
represented sectors of

e Accommodation and food services: including cleaning, food preparation, agriculture,
fisheries, and others.

e Administration and support activities.

e Domestic work: include personal care workers and child care.

e Construction.

Many of these occupations are essential, making the migrants essential workers. In turn, however,
they are under-represented in sectors of

e Public administration and defence, and compulsory social security.

e Education: includes teaching professionals and business, science, and engineering
associate professors in universities.

e Human health and social work activities.

e Financial and insurance activities.

Immigration is essential in allowing the European population to be stable and grow. Without
immigration, because more deaths than births occur in Europe, the population would shrink yearly
to the current data (from the European Commission).

Global warming (long-term heating of the Earth’s climate), another important issue, has been
observed since the pre-industrial period due to human activities. Activities include fossil fuel burning
in different ways such as generating electricity in a non-renewable way and powering our cars.
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Global warming has led to climate change — unstable weather patterns which do not only affect

natural biodiversity but also impact vulnerable people. Especially people living in more unstable
environments, for example, flood-prone zones.

Issues of climate change and seek for refuge are only worsening, and simultaneously are
exacerbating each other. As the effects of climate change aggravate, more and more people are
displaced from their homes due to extreme weather and natural disasters. Despite various efforts
made to respond to these imminent topics, there is still no guaranteed solution. The need to
contribute to a more environmentally friendly future, regardless of class, socioeconomic background,
career, geographical location, and educational background is imminent. Recognising the
interrelatedness of these two issues, creating a solution which can tackle both is of the utmost
importance if we are to successfully manage the refugee crises and restore our environment.

The SOMRA project - Supporting meaningful Occupations for Migrants, Refugees, and Asylum
seekers - offers an innovative approach to tackling these two major issues, by engaging refugees,
asylum seekers, and migrants (MRAs) in meaningful occupations that transform them into
environment role models with a sustainable impact in their new and previous home. To achieve this,
the SOMRA project will seek to enable refugees and asylum seekers to become true agents of
change, who have the power to influence positive environmental action that is first established on a
local and regional level, and eventually even beyond the borders of the EU. The project will aim to
provide a tool or guidance in professional working, where to get support, and give views of the
migrants.

The SOMRA project will pursue the following objectives:

I. Facilitating environmental change on a local and regional levels through grassroots activities
organised by green NGOs and the SOMRA participants

Il. Fostering common values and civic engagement of migrant communities in their new
environment

[ll. Offering low threshold learning opportunities related to environmental measures that
increase employability by strengthening key competences for migrants, refugees, and
asylum seekers

One of the ways we seek to achieve these goals is through the SOMRA Holistic Study Report. In
this report, there is an array of useful information, including in-depth data related to the labour market
access; legal obligations and restrictions; as well as supporting structures that migrants; refugees
and asylum seekers face. This report is a collection of data from a myriad of partner countries (the
UK, Cyprus. Austria, Finland, Ireland and Portugal), providing a systematic review of the existing
situation for refugees and asylum seeker involvement in environmental grassroots activism from the
specific partner countries to the SOMRA project. As well as this, it provides information on the
necessary steps and frameworks for founding an NGO or applying for and receiving funding for

. Co-funded by the The European Commission support for the production of this publication does not constitute an
{ } Erasmus+ Prog ramme endorsement of the con'tents which reflects the views only of the aythors, a.nd the Co.mmission
- ) cannot be held responsible for any use which may be made of the information contained 3
of the European Union  therein. Project Number: 2020-1-UK01-KA204-079165



>

<

e
addressing and taking action on environmental issues. This report seeks to provide information for
migrant support workers, adult educators, policymakers, and any persons interested in engaging in
environmentally friendly NGO work to create a more equitable and empowering way to tackle climate

change that actively engages vulnerable members of society, who are often most affected by
environmental degradation and devastation.

Definitions

Third sector - a range of organisations that are not public or private, they include voluntary and
community organisations, social enterprises, mutuals, and cooperatives. They are generally
independent of the government - non-governmental organisations (NGOs), motivated to achieve
social goals such as improving the environment, and are not-for-personal-profit.

Refugee - a person who has been forced to leave the country to escape war, persecution, or natural
disaster.

Migrant - a person who is moving within the country or abroad, usually for economic reasons.

Asylum seeker - a person who has fled the home country seeking safety and applies for protection
in the destination country.

Methods

Findings were collected via desk and infield research which were conducted quasi-simultaneously.
The desk research provided the background information, helped to identify potential interviewees
and give an initial insight into the local NGOs. Interviews were conducted to give an insight into the
world of NGOs and the interviewee's situations.

1. Desk research
The aim of the desk research was to gain information on:

e Country local environmental NGOs and NGOs working with migrants, refugees, and asylum
seekers.

e Different NGO legal structures.

e Existing NGOs networks.

e Overarching regulatory or advisory bodies

e The funding landscape for NGOs, charities and voluntary groups.

e The legal requirements of setting up an NGO, charity or voluntary group.

e The requirements for joining an NGO as a director, staff or volunteer.
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Information was obtained using the local network and Google.

2. Infield research

The aim of the infield research was to gather information about migrants, refugees and asylum
seekers’ situations, language skills, knowledge about environmental issues, civic participation
opportunities, their motivation to participate in further activities, needs and skills to access green
occupations. Another aim will be to receive feedback concerning the SOMRA approach.
Questionnaire templates were used but not limited to during the interviews (Appendices 1-3).

Interviewees:

e ELREC (Scotland) — Two professionals and two persons from the MRA group.

e CARDET (Cyprus) — Two NGO representatives, two professionals and an asylum seeker.
e PlaySolutions (Portugal) — Three associations have responded to the questionnaire.

e The Rural Hub (Ireland) —

e Auxillum (Austria) — One migrant, two NGO representatives and two migrant workers.

e Innoventum (Finland) — Two professionals working with migrants and a migrant.

All interviews took place via Zoom; to assist the note taking, they were recorded. When transcripts
were obtained all footage was deleted. All participants signed consent forms prior to the interviews.
In some cases, questionnaires were sent out to NGOs.
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The collection of partner National Reports (shortcuts):

The UK

Cyprus

Finland

Portugal

Austria

Ireland

Other parts of the report (shortcuts):

Analysis of similarities and differences

Conclusion
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e National Report —the UK
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1. Introduction

Charities in the UK are registered by different regulators depending on the country.

England and Wales: The Charity Commission (run by the government).
Northern Ireland: The Charity Commission for Northern Ireland (an independent regulator).
Scotland: The Scottish Charity Regulator (OSCR) (an independent regulator).

There are about 166 000 charities registered in the UK.

Charities carry out a wide range of work in the UK, and elsewhere. There are many ‘big name’
charities, working nationally or internationally, as well as smaller charities that are active in the local
community. There are also many groups and organisations that may not seem like charities but are.
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Here are some examples of charities in the UK:

Community groups

Village halls

Pre-school playgroups

Churches and religious organisations

Swimming pools, art galleries and museums
Universities and colleges

Independent schools

Care providers

Training providers

Animal welfare groups

Agricultural societies

Student organisations

Scouts, Guides, Cub Scouts, Brownies, Beavers and Rainbows
Ex-services organisations

Environmental groups
e Charities providing grants or services to other charities.

Charity sector in the UK have a total income of about £56 billion a year, half of this will come from
the public through donations, membership fees, charges for services and others.

1.1What is a charity?

In short, a charity is an organisation that will raise money for those in need and provide help for the
vulnerable.

In the UK, an organisation can only call itself a charity if it is entered in the register, which depends
in which country the said charity resides (England, Wales, Scotland or Norther Ireland). For example,
only charities that are based in Scotland, or are controlled from Scotland, can say they are a ‘Scottish
charity’ or ‘registered Scottish charity’.

In the UK, organisations must meet specific criteria to become charities. For example, In Scotland,
all charities must meet the ‘charity test’ set out by the OSCR. Criteria set out to the organisations
wishing to become charities includes:

e Be of benefit: the charity must do positive things and if any side effects follow, they must be
outweighed by the positive.
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e Provide public benefit: this does not have to include the “whole” public. For example, a charity
which works with disabled people will be focusing on benefitting this specific group.
e Use their funds and property for charitable purposes.
e Allow a fair access to the benefit they provide.
e Not be, or exist to advance, a political party.

Charities must state their chartable objectives to be registered and explain how they are meeting
them in annual reports which are available to the public, i.e., be transparent and accountable.

It is up to the regulators to decide whether the organisation passes the charity test (Scotland), the
public benefit test (England and Wales) or the public benefit requirement guidance (Northern
Ireland).

To avoid charity fraud, all charities will have a registration number, set goals and name and can be
verified by appropriate registers (depending on the country).

1.2 Migration

In 2019, 14% (9.5 million people) of the UK’s population was non-UK born. For example, in Scotland
alone, there were 240,000 EU born citizens and 289,000 international migrants in 2020.

Migration is the main driver of UK’s population growth. Polish is the most common non-British
nationality. Often post-2004 migration from Eastern to Western Europe, was described as ‘free
moving’ rather than long-term immigration and asylum seeking - constantly on the move between
the UK and “home”. However, not all have short-term intentions, this has been more extensively
studied in Polish migration. Polish migrants were often able to develop relationships with British
society through workplaces, schools and neighbourhoods. These adaptations were described as
establishing “footholds” in the UK while maintaining links with Polishness and Poland simultaneously
which may explain large numbers of Polish citizens in the UK?.

1.3Research

Desk research has been conducted, and four people were interviewed to meet the aims of the report.
The professionals interviewed were chosen for their direct experience and knowledge through
working with migrants, refugees and asylum seekers. Additionally, two immigrants were also
interviewed.

1Guma T. & Dafydd Jones, R. (2019). “Where are we going to go now?” European Union migrants' experiences
of hostility, anxiety, and (non-)belonging during Brexit. Population, Space and Place, 25(1), €2198.
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1.4 Interviewees

ELREC is based in Scotland, for this reason, all the interviewees were also based in Scotland (due
to the social network).

Diline works for the Multicultural Family Base (MCFEB). She works with families, children and young
people and provides them with support through difficult times of their life such as transitions and
moving into a new place, schools and other life changing events. Diline’s main project “Haven” mostly
involves working with the Syrian refugees but also other referrals from other refugee communities.
She provides one-to-one support, usually at schools and sometimes at home, as well as group work
which is mainly weekly. Group work involves therapeutic support working with Syrian and other
refugee children which allows mixing from different groups and backgrounds and introduces them to
new places in Edinburgh. The children can not only improve their language and English but also
have a safe place to talk about their issues and share their concerns with MCFB and other children.

Person X works for Edinburgh & Lothians Regional Equality Council (ELREC) in relation to equality
and protecting characteristics. She works with ethnic minorities, migrants and refugees. ELREC has
many different projects, but the main target is the ethnic minorities living in Edinburgh and Lothian.
Person X is personally in charge of a project relating to loneliness and isolation of migrant and
refugee women and aims to improve their physical and mental health. Different activities are run for
these women free of charge to tackle these needs.

Zohreh works part-time as an admin assistant at The Welcoming Association. The Welcoming

welcomes new Scots to Edinburgh by helping them to learn English, cultural exchange and offers
opportunities for sustainable living, friendship, health and well-being. Zohreh'’s role is to support all
staff members with their work, welcome visitors, and answer enquiries. She is also responsible for
the registration process.

Melba was a sales representative and an agency manager previously and has volunteered with the
Cancer Research and Cat Protection prior to COVID-19. She had assisted customers and helped
with the stocks. Melba also got involved with the community gardens and often helps her friends
during a difficult time.

2. NGOs in the UK

O

2.1 A variety of legal structures in the UK

Charities can be incorporated or unincorporated, depending on the work they intend to do.
Unincorporated groups cannot enter into contracts or own property in their own right. Incorporated
groups can own property and enter into contracts in their own right.
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A corporate body will:

e Employ its own staff.

e Deliver charitable services under contractual agreements.
e Enter into commercial contracts in its own name.

e Own freehold or leasehold land or other property.

A charity that is not a corporate body:

e The trustees are personally liable for what it does.

e |t won't be able to enter into contracts or control some investments in its own name.

e Two or more trustees, a corporate custodian trustee or the charities’ land holding service will
have to ‘hold’ any land on your charity’s behalf.

In England and Wales, a charity can also gain a wider membership which gives charity members a
right to vote on important decisions. These usually are annual general meetings, which are yearly
gatherings of interested shareholders.

Table 1. Incorporated and unincorporated charities and the types of governing documents of
different legal structures in Scotland (similar in other countries in the UK). Adapted from:
https://www.voluntarysectorgateway.org/organisation-support/resource-kit/.

Legal Structure Unincorporated/Incorporated Type of governing document
Unincorporated Association Unincorporated Constitution
Scottish Charitable Incorporated | Incorporated SCIO constitution

Organisation (SCIO)

Trust Unincorporated Trust deed

Company limited by guarantee Incorporated Memorandum and article of
association

Community Interest Company Incorporated Memorandum and article of

(CIC) association

Key characteristics of the common types of legal forms used by Scottish charities and comparisons
can be found at: https://www.oscr.org.uk/media/2506/legal-forms-factsheet.pdf.
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Regulatory and advisory bodies vary country-to-country. However, the advisory bodies can be used
for general information by everyone.

For England:

The Charity Commission is a government run (but not ministerial) charity register for England and
Wales. The Charity Commission maintain an accurate and up-to-date charity register. This includes
deciding if the organisations are registered and are carrying out charitable purpose.

The National Council for Voluntary Organisation (NCVO) is an advisory charity for the voluntary and
community sector in England. Their aims include championing the voluntary sector, strengthening
voluntary organisations, connect people and organisation and be a sustainable and socially
responsible organisation.

For Wales:
The Charity Commission (same as England).

Wales Council for Voluntary Action (WCVA) is national membership for the third and voluntary
sectors in Wales. WCVA provides services and support for organisations such as charities and
community groups.

In addition to WCVA, there are also 19 county-specific organisations.

For Northern Ireland:

The Charity Commission for Northern Ireland is an independent charity regulator in Northern Ireland.
Charities are assessed against the legal requirements and charity criteria. This allows charities to
meet expectations and obligations.

Northern Ireland Council for Voluntary Action (NICVA) is a national voluntary and community sector
that operates in Northern Ireland. NICVA is a membership organisation which provides members
with support ranging from practical services and products to finding solutions for social challenges.

For Scotland:
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Scottish Charity Regulator (OSCR) is an independent regulator and registrar for the Scottish charities
which include community groups, religious charities, religious charities schools, universities, grant-
giving charities and major care providers. OSCR can provide help with becoming a charity and how
to manage it, guidance on complying with the charity law and advice for the public that may have
concerns about a charity.

Scottish Council for Voluntary Organisations (SCVO) is a national membership organisation for the
voluntary sector. They aim to promote the voluntary sector and the effectiveness and efficiency of
charities and to advance education within establishment, operation and governance of voluntary
organisations, promoting economic and social well-being and issues which are of concern to
voluntary organisations.

Detailed information on finding and receiving funds for a Scottish charity can be found at:
https://scvo.scot/funding. Potential funders and open funds: https://funding.scot/.

Grants available for the UK charities can be found at: https://www.grantsonline.org.uk/ (a UK grant
funding information service). Funding is available from the Lotteries, Trusts and Foundations, the
government and the EU.

2.2 Environmental NGOs

Environmental non-Governmental Organisations (ENGOs) are organisations that operate both
nationally and internationally; they deal with environmental issues, spread awareness on climate
change and promote sustainability. ENGOs have a crucial role in helping to fill the gaps by
conducting research to facilitate policy development, building institutional capacity, and raising
issues to civil society to help people live more sustainable lifestyles. Directory of some of the
ecological organisations, some of which are ENGOs can be found at:
http://www.rampantscotland.com/ecology.htm.

Table 2. Main environmental NGOs, charities and voluntary groups in the UK.

Mission & activities Website and contact details

Changewo | Changeworks is Scotland’s leading environmental charity | https://www.changeworks.org.uk/
rks delivering solutions for low carbon living. They:
e Inform and enable householders, professionals

Email: ask@changeworks.org.uk

¥ % Co-funded by the The European Commission support for the production of this publication does not constitute an
Erasmus+ Programme endorsement of the contents which reflects the views only of the authors, and the Commission
* * ) cannot be held responsible for any use which may be made of the information contained
. of the European Union  therein. Project Number: 2020-1-UK01-KA204-079165 14


https://www.oscr.org.uk/
https://scvo.scot/
https://scvo.scot/funding
https://funding.scot/
https://www.grantsonline.org.uk/
http://www.rampantscotland.com/ecology.htm
https://www.changeworks.org.uk/
mailto:ask@changeworks.org.uk

>
<
SOMRA
and volunteers, so people can live in affordably Phone (Edinburgh): 0131 555 4010
warm homes.
e Work with local authorities, organisations, Address (Edinburgh): 36 Newhaven
schools and communities, to minimise business R OGS /D 1
and domestic waste.
Phone (Inverness): 01463 259 730
e Help public, private and voluntary sector
organisations to reduce their impact on the Address (Inverness): Fairways
environment. House, Fairways, Business Park,
Inverness, IV2 6AA
Creative The vision is of Scotland where an essential role in https://www.creativecarbonscotland.
Carbon achieving the transformational change to a sustainable com/
Scotland future is fully recognised, developed and utilised by both
the cultural world and others interested in sustainability. il
L . info@creativecarbonscotland.com
Their mission is to connect arts and culture. Creative
Carbon Scotland works across the arts with individuals Phone: 0131 529 7909
and organisations including music venues, festivals, art
agencies and others. Address: City Chamber, Room 9/50,
High Street, Edinburgh, EH1 1YJ
Environme | EPS brings together individuals and organisations across | https://www.ep-scotland.org.uk/
ntal the public, private and voluntary sectors to discuss and
Protection | promote ideas, knowledge and solutions to achieve a Email: Can be contacted using a
Scotland cleaner, quieter, healthier and sustainable Scotland. They femiioundiashibos iAviNGeps
. scotland.org.uk/contact-us/
(EPS) aim to:
e To promote integrated policies and practices that Phone: +441413336655
reduce the negative effects of air pollution and
greenhouse gases on human health and the Address: Environmental Protection
environment. Scotland, Room 3, Caledonian
e To develop best practises to manage Suite, 70 West Regent Street,
neighbourhood noise and a policy that will ensure | Glasgow,, G2 2QZ
that the impacts of renewable energy
infrastructure are minimised (e.g. domestic wind
turbines and air-source heat pumps).
e To encourage the use and reuse of land (farms to
allotments) ensuring that human health and the
environment are protected.
Extinction | Extinction Rebellion is a rebellion that uses non-violent https://extinctionrebellion.uk/
Rebellion | direct action to persuade governments to act justly on the
(EX) climate emergency. Email:
enquiries@extinctionrebellion.uk
The The Findhorn Foundation is associated with the United http://www.findhorn.org/
Findhorn Nations Department of Public Information, holder of UN
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Foundatio | Habitat Best Practice designation and is co-founder of the | Email: enquiries@findhorn.org
n Global Ecovillage Network and Holistic Centres Network.
The role of the Foundation is to practice, teach and Address: The Park, Findhorn,
demonstrate the links between the environmental, Forres, IV36 372
economic, social and spiritual aspects of life. They share
their learning and way of life in experiential workshops,
conferences and events that take place within a thriving
community and ecovillage.
Forestry Forestry and Land Scotland are the Scottish Government | https:/forestryandland.gov.scot/
and Land | agency responsible for managing Scotland’s national
Scotland | forests and land. They are not only a major timber Email:
supplier but also develop renewable energy schemes, enquiries@toresirvandiand.gov.scot
create and maintain trails and visitor facilities and S R G5 G
conserve habitats, wildlife and archaeological treasures.
Address: 1 Highlander Way,
Inverness Business Park, Inverness,
IV2 7GB
Friends of | Friends of the Earth are campaigning for a world where https:/friendsoftheearth.uk/
the Earth everyone can enjoy a healthy environment and a fair
Scotland | share of the Earth's resources. They aim to transition to a | Phone: 020 7490 1555
100% renewable, nuclear-free, zero-fossil-fuel UK. Their )
current campaigns include fossil-free UK, carbon capture AqdreSS: RIS ISR, Uie
Printworks, 139 Clapham Rd,
and storage and others. London, SW9 OHP.
Greenpea | Greenpeace aims to defend the natural world and https://www.greenpeace.org.uk/
ce promote peace by investigating, exposing, and
confronting environmental abuse, championing Email: Can be contacted using a
environmentally responsible solutions, and advocating for ISl
the rights and well-being of all people. They advocate for httss://www'qreenpeace'orq'Uchom
climate change, sustainable fishing, renewable energy o
S @RS Phone: 020 7865 8100
Address: Greenpeace, Canonbury
Villas, London, N1 2PN
Keep Keep Scotland Beautiful is a charity for a clean, green https://www.keepscotlandbeautiful.or
Scotland and sustainable Scotland. They aim to: al
Beautiful e Combat climate change - provide education to
help people make good decisions for our Ema”: .
environment and help them understand the riagkeepseatiadieannt e
allimee e, Phone: 01786 471333
e Tackle litter and waste - provide annual audits
and reports to local authorities on the cleanliness | address: Keep Scotland Beautiful,
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of our cities, towns and villages and runs First Floor, Glendevon House, The
campaigns such as ‘Clean Up Scotland’. Castle Business Park, Stirling, FK9
e Protect and enhance local spaces - celebrate vz
‘Scotland’s Beach Award’ and the ‘Green Flag’
Award to promote clean, well-managed beaches
and parks.
National NTS is a conservation charity aiming to protect Scottish https://www.nts.org.uk/
Trust for heritage to enjoy it forever. They encourage people to
Scotland | connect with the things that make Scotland unique such | Email: Can be contacted using a
as coastlines, castles, art and architecture and nature. form found at:
They aim to protect the heritage so that it remains ps s s 01 ukicontac
us/contact-form
unspoilt and accessible for the future generations.
Phone: +44 131 458 0200
Address (Main office): National Trust
for Scotland, Hermiston Quay, 5
Cultins Road, Edinburgh, EH11 4DF
Nourish Nourish Scotland works for a fairer, healthier and more https://www.nourishscotland.org/
Scotland sustainable food system in Scotland. They campaign on
issues such as the environment, public health and Email: info@nourishscotland.org.uk
inequality. Some of their current projects are:
L . . Phone: 0131 226 1497
e Dignity in Practice - encourages practice change
that recognises the important role of community e R e [
initiatives as sources of support to people Edinburgh, EH9 1PL
experiencing food insecurity.
e Peas Please - support and education on eating
healthier.
e Nutritious and Local Bread - to improve the
access to locally baked bread in communities that
need it most.
Oxfam Oxfam works to improve the lives of the world’s poorest https://oxfam.org.uk
people, at home and abroad. Oxfam tackles a variety of
issues including: Email: heretohelp@oxfam.org.uk
e \Water
e Women’s rights Phone: 0300 200 1300
e Climate change Address: Oxfam House, John Smith
s Beatngihunger Drive, Oxford, OX4 23Y
e Health and education
Stop Stop Climate Chaos Scotland is a diverse coalition of https://www.stopclimatechaos.scot/
Climate over 50 civil society organisations in Scotland
Chaos campaigning together on climate change. Their principal | EMail- Can be contacted using the
Scotland activity is the promotion, for the benefit of the public, of [eilioandies
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conservation, protection, rehabilitation and improvement | http://www.stopclimatechaos.scot/co
of the physical and natural environment by advancing the | ntact/
education of the public in sustainable development and
use of natural resources. Phone: +441312432701
Address: 2nd Floor, Thorn House, 5
Rose St, Edinburgh, EH2 2PR
Zero Zero Waste Scotland exists to lead Scotland to use https://www.zerowastescotland.org.u
Waste products and resources responsibly, focusing on where K
Scotland we can have the greatest impact on climate change. They
have come out with a corporate plan (2019 - 2023) on Email: ?an 12 ERIEEEE U G
using products ahd resources s_ustainably. They aim to a: :;Ipr)nsj/t\;vww.zerowastescotland.orq.u
e Responsible consumption - where people and K/content/contact-form
businesses demand and services respect the
limits of natural resources. Phone: 01786 433 930
e Responsible production - products and services
get a maximum life and value from the natural Address: Ground Floor — Moray
resources. House, Forthside Way, Stirling, FK8
e Maximising value from waste - environmental and 1Q7
economic value of wasted resources and energy
is harnessed efficiently.
2050 250 Climate Group engages, educates and empowers https://www.2050.scot/
Climate young people in Scotland to take action on climate
Group change. Email: contact@2050.scot
They aim to:
. Address: Ground Floor, Gordon
e Empower young leaders to lead and take climate
) ] _ ] Lamb House, 3 Jackson's Entry,
action to create a just and sustainable society. Edinburgh, EH8 8PJ
e Equip young leaders with knowledge, skills and
confidence to take climate action.
e Enable young leaders to create and access
opportunities to influence and be a leading voice
for young people on climate change decision-
making.

2.3NGOs working with migrants, refugees, and asylum seekers

NGOs working with migrants, refugees and asylum seekers operate both nationally and
internationally and aim to support the vulnerable.
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Table 3. The main NGOs, charities and voluntary groups working with migrants, refugees and
asylum seekers in the UK.

Mission / activities

Website and contact details

Asylum ASAP protects asylum seeker’s legal rights to food http://www.asaproject.org/
Support and shelter. They:
Appeals e Offer free, high-quality legal representation | Phone: 0790 36 30 392
Project and advice to asylum seekers and refused _ ) )
Address: Studio 11/12, Container City
(ASAP) asylum seekers. L .
) ) o Building, 48 Trinity Buoy Wharf,
e Provide asylum support advice and training London, E14 OFN
to frontline organisations, advice agencies
and legal practitioners.
e Policy, lobbying and litigation to improve
policies and procedures on asylum support.
Bridges Bridges Programme supports the social, educational | http://www.bridgesprogrammes.org.uk
Programme and economic integration of refugees, asylum
seekers, migrants, anyone whom English is a Emaﬂ: _
second language, living in Glasgow. admin@bridgesprogrammes.org.uk
Through a vari f programm ndr r
ougn & _a ety 0_ P Og_a e_s and resources Call: +44(141) 558 9749
they help clients build their confidence by re-
engaging them with their skills, provide training, Address: Flemington House 110
support, advice and guidance and work placements. | Flemington Street Glasgow G21 4BF
British Red British Red Cross provides help to people in crisis in | http://www.redcross.org.uk/
Cross the UK and overseas. They are committed to helping
people without discrimination, regardless of their Email: contactus@redcross.org.uk
ethnic group, nationality, political beliefs or religion.
. . Call: 0344 871 11 11
They provide a refugee service to vulnerable
refugees and asylum seekers and offer support and Pelilresss A8 MEeriats, Leme,
care when people arrive in the UK after a political or | gcoy gar
humanitarian crisis.
Community InfoSource works with communities and individuals http://www.infosource.org.uk
InfoSource so that they can realise their potential and become
integrated more quickly. Their focus is on minority Email: info@infosource.org.uk
ethnic, migrant and refugee communities - including
. . Call: 0141 258 2773
people who are survivors of abuse, persecution,
torture and trafficking. The aim is to a diverse and Address: Albany Centre, 44 Ashley
inclusive Scotland where everyone is supported to Street, Glasgow, G3 6DS
contribute and participate.
COSLA COSLA'’s Migration, Population and Diversity team http://www.migrationscotland.org.uk

e Co-funded by the
5008 Erasmus+ Programme
e of the European Union
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(Convention of
Scottish Local
Authorities)

has responsibility for policy issues relating to
migration to Scotland in all its forms (including
asylum seekers and refugees), human trafficking,
population and demographic change, and also
provides oversight of equality and human rights
issues.

COSLA Strategic Migration Partnership is a function
of the Migration, Population and Diversity team.
They work with partners from across the public,
private and voluntary sector to ensure that Scotland
is a welcoming place for new migrants.

Email: Can be contacted using a form
found at:
http://www.migrationscotland.org.uk/a
bout/contact-us

Call: 0131 474 9200

Address: 3rd Floor, 49 Bath Street,
Glasgow G2 2DL

Edinburgh and

ELREC exists to promote equality and to fight all

http://www.elrec.org.uk/

Network (MIN)

everyone is treated with dignity and respect and can
live supported and connected lives. The mission is
to create a unique and creative environment in
which communities can come together to share
experiences and demonstrate the value of cultural
diversity in Scotland. They bring migrant and local
communities together through art, social, cultural
and educational groups and projects, offering people
a chance to learn new skills, meet new people,

Lothians forms of prejudice. We believe that no one can claim
Regional to live in a fair and just society whilst prejudice and | Email: admin@elrec.org.uk
Equality inequalities exist. ELREC will work jointly with our
. SV S Call: +44 131556 0441
Council beneficiaries and partners to challenge injustice and
(ELREC) dismantle barriers which deny individuals and Address: 14 Forth Street, EH1 3LH,
communities equal access to life opportunities in Edinburgh
Edinburgh & Lothians.
Govan Govan Community Project is a community-based http://govancommunityproject.org.uk
Community organisation working in south-west Glasgow. Their
Project aim is to achieve social justice in the Greater Govan Email:
area by building a strong community based on home@govancommunityproject.org.uk
equality, mutl.JaI respect, support, a.nd mteg.ratlon. Call: 0800 310 0054
The community flat is used for hosting English
classes, social groups and a homework club. Office address: Govan Community
They also offer an advice and advocacy service, Project, The Pearce Institute, 840
information workshops for people in the early stages | Govan Road, Glasgow, G51 3UU
of the asylum process, distribute food and undertake
participatory action research with community Community flat address: Flat 1, Block
members. 40, Moss Heights Avenue, G52 2TX
Maryhill MIN is a registered charity with a voluntary Board of | http://www.maryhillintegration.org.uk/
Integration Trustees with a vision of an inclusive society where

Email:
hello@maryhillintegration.org.uk

Call: 0141 946 9106

Address: Maryhill Integration Network,
35 Avenuepark Street, Glasgow, G20
8TS

e Co-funded by the
5008 Erasmus+ Programme
et of the European Union
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share experiences and take part in worthwhile
activities to improve their lives and the life of their
communities.
Multi-cultural MCFB is a social work agency that provides both http://www.mcfb.org.uk/
Family Base emotional and practical support to minority ethnic
(MCFB) children and families in Edinburgh. Their projects Email: hello@mcfb.org.uk
include:
e BME Mentoring project - individual and Phone: 0131 467 7052
group support for ethnic minorities. Address: 50 Goburg Street,
e Safe Haven - emotional and practical help to Edinburgh, EH6 6HE
ethnic minority families.
e 4Corners Project - work with children who
have difficulties due to experiences of loss,
migration, racism and poverty to improve
their emotional wellbeing, reduce social
isolation and develop confidence.
Migrant Help Migrant help exists to protect people affected by https://www.migranthelpuk.org/
displacement and exploitation, helping them thrive
as individuals and recover from their trauma. They Email: info@migranthelpuk.org
support those most in need and least likely to find
support elsewhere, whilst aiming to bridge Call: 01304 203977
community gaps and bring services and support Address: Migrant Help, Charlton
together. House, Dour Street, Dover, CT16 1AT
Their core services include asylum support, victims
of slavery and human trafficking support, refugee
resettlement, advising and supporting through EU
settlement scheme and interpreting and translating
services.
Refugee Refugee Survival Trust aims to create a welcoming, | https://www.rst.org.uk/
Survival Trust | inclusive, safe Scotland for refugees and asylum
seekers, where all live free of destitution and have Email: info@rst.org.uk
the means and opportunities to realise their full
. Call: 0141 353 5602
potential.
They provide refugees and people seeking asylum Address: Refugee Survival Trust
with practical support when it is most needed, build Floor 3, Robertson House, 152 Bath
connections between people and use what they Street, Glasgow, G2 4TB
learn to campaign for change.
Refuweegee Set up to provide a warm welcome to forcibly https://www.refuweegee.co.uk/
displaced people arriving in Glasgow. They do this
through welcome packs, events and volunteer Email: enquiries@refuweegee.co.uk
opportunities.
Phone: 0141 391 3386
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Address: 3rd Floor of 1 Cadogan
Square, 51 Cadogan St, Glasgow, G2
7HF
Scottish Faiths | Scottish Faiths Action for Refugees is a multi-faith https://www.sfar.org.uk/
Action for partnership project hosted by the Church of
Refugees Scotland. They seek to coordinate and promote Email:
action by faith communities in Scotland to support schalmers@churchofscotiand.org.uk
asylum seekers and refugees. They work with Gl GEEE ST
Christian, Jewish, Muslim and Interfaith groups.
Address: 4th Floor, 121 George
Street, Edinburgh, EH2 4YN
Scottish Scottish Refugee Council is an independent charity | https:/www.scottishrefugeecouncil.org
Refugee supporting people in need of refugee protection. -uk/
Council They provide practical support and advice to help
people rebuild their lives in a sustainable and SuEIREdIE I TR ]
meaningful way. found at: : :
https://www.scottishrefugeecouncil.org
They work with communities and community groups ukicontact-us/
and speak out against an unjust asylum system and
campaign for policy changes that make a positive Call (Main office Glasgow): 0141 248
difference to people’s lives. 9799
Address (Main office Glasgow): 6th
Floor, Portland House, 17, Renfield
Street, Glasgow, G2 5AH
Call (Dundee): 01382 797881
Address (Dundee): 10 Constitution
Road, Dundee, DD1 1LL
Shelter Shelter exists to give people struggling with bad https://www.shelter.org.uk/ (select
housing or homelessness the help they need, your location to start)
through our advice, support and legal services.
They: Email: info@shelter.org.uk
e Support and advice to people experiencing
bad housing or homelessness.
e Fight for the changes we need to see in
housing policy.
e Produce research and policy advice and
provide training to support housing sector
professionals.
The The Welcoming Association aims to a diverse and https://www.thewelcoming.org/
Welcoming inclusive Scotland, where everyone feels welcome

e Co-funded by the
5008 Erasmus+ Programme
et of the European Union

The European Commission support for the production of this publication does not constitute an
endorsement of the contents which reflects the views only of the authors, and the Commission
cannot be held responsible for any use which may be made of the information contained
therein. Project Number: 2020-1-UK01-KA204-079165

22



https://www.sfar.org.uk/
mailto:schalmers@churchofscotland.org.uk
https://www.scottishrefugeecouncil.org.uk/
https://www.scottishrefugeecouncil.org.uk/
https://www.scottishrefugeecouncil.org.uk/contact-us/
https://www.scottishrefugeecouncil.org.uk/contact-us/
https://www.shelter.org.uk/
mailto:info@shelter.org.uk
https://www.thewelcoming.org/

SOMRA

Association and can achieve their potential. To welcome new Email: info@thewelcoming.org
Scots to Edinburgh, build community and learn
together. They do this by: Phone: 0131 346 8577
e Supporting new Scots to learn English, find .
. . Address: 20/1 Westfield Avenue,
jobs and access local services. :
- ] ) Edinburgh, EH11 2TT
e Offer opportunities for friendship,
sustainable living, health and wellbeing.
e Cultural exchange.
e Collaborate with others to share knowledge
and influence positive change.
The Unity The Unity Centre gives practical support and https://unitycentreglasgow.org/
Centre solidarity to all asylum seekers and other migrants in
Scotland and also supports anyone detained in any | Email: info@unitycentreglasgow.org
UK Detention Centres.
Phone: 0141 427 7992
Address: 22 Ibrox Street, Glasgow,
G51 1AQ
O

2.4 NGOs networks

NGOs can establish and participate in networks within and across sectors, such as the
environmental sector, and across decision-making levels, from national to international. NGO
networks vary in the extent to which they have been formalised, some representing a loose alliance
of organisations with similar goals, others overseen by a secretariat with members allowed to
participate through a formal process of admission. NGO networks are becoming increasingly
powerful and crucial agents in national and international issues.

Table 4. Main NGO networks in the UK.

Community
Resources
Network
Scotland

Mission / activities Website and contact details
Community Resources Network’s vision is for a https://www.crns.org.uk/
future with no waste, only resources. They aim to:

e Save valuable resources from landfill. Email: info@crns.org.uk

e Tackle poverty and create jobs.
e Support the local economy.
e Engage and empower communities.

Phone: 01786 232 060

Address: Suite 33, Stirling Business
Centre, Wellgreen Place, Stirling,
FK8 2DZ

o Co-funded by the The European Commission support for the production of this publication does not constitute an
> % endorsement of the contents which reflects the views only of the authors, and the Commission
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»*

cannot be held responsible for any use which may be made of the information contained 23

of the European Union  therein. Project Number: 2020-1-UK01-kA204-079165



mailto:info@thewelcoming.org
https://unitycentreglasgow.org/
mailto:info@unitycentreglasgow.org
https://www.crns.org.uk/
mailto:info@crns.org.uk

Communities
Climate Action

>
<
SOMRA
Eco- Eco-Congregation Scotland is a movement of https://www.ecocongregationscotland
Congregation | Scottish church congregations committed to -org/
Scotland addressing environmental issues. The programme _
has three strands: Email _
. . . . https://www.ecocongregationscotland
e Spiritual living - making a link between .
o ) - ) .org/contact-details/
Christian faith and environmental issues.
e Practical living - taking practical action to Phone: 0131 240 2274
reduce environmental impact.
e Global living - influencing attitudes and Address: 121 George Street,
taking action in the community on issues like | Edinburgh, EH2 4YN
climate change.
Scottish SACREC is a national, strategic, collegiate body that | https://sareconline.wordpress.com/
Alliance of champions equality and human rights across the
Regional country and challenges all forms of racism and Email: info@arec.co.uk
Equality discrimination. They aim to: _
Councils e Influence polic Address: Napiershall Street Centre,
o policy. o o 39 Napiershall Street, Glasgow,
(SAREC) e Build links between minority and majority Lanarkshire, G20 6EZ
communities.
e Develop standards and models on equality
and human rights.
Scottish To support community-led action to address the https://www.scottishcommunitiescan.

climate and nature emergency and work for a just,
thriving and resilient Scotland.

org.uk/

Network SCCAN aim to: Email: _ -
(SCCAN) e Empower democratic communities. IO SCAENEONININT Csein. btk
e Promote local food production and reduce Phone: 07867866375
food waste.
e Work towards zero-carbon.
e Promote travelling in public transport and
cycling/walking to places.
e Promote a happy and healthy lifestyle with
nutritious diet, creative livelihood and
physically active lifestyle.
Social SENSot aims to: https://senscot.net/
Enterprise e Connect, inform, facilitate and support
Network social firms across Scotland. Email: mail@senscot.net
Scotland e Work with others to develop the sector and
(SENScot) offer solutions to issues faced in local Phone (Glasgow): 0141 280 2570

communities.

e Shape policy and strategy with Scottish
Government and help to develop policies
that add value to communities across

Address (Glasgow): 24 George
Square, Glasgow, G2 1EG

Phone (Edinburgh): 0131 220 4104

Co-funded by the
Erasmus+ Programme
of the European Union
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Scotland.
e Raise awareness of social enterprise. Address: 21 Walker Street,
Edinburgh, EH3 7HX
Slow Food Slow Food Scotland is campaigning for a food http://slowfoodscotland.com/
Network system that is good, clean and fair. They support
local artisan producers and arrange specific events | Email: info@slowfood.org.uk
to highlight Slow Food principles and actions.
Phone: 020 7099 1132
Address: 19 Mansionhouse Road,
Edinburgh, EH9 1TZ

The Scotland’s public sector network on sustainability https://sustainablescotlandnetwork.or

Sustainable and climate change. The network supports the af

Scotland public sector to drive action on climate change, _

Network scaling up impact through leadership, policy, and Ema'l' .
info@sustainablescotlandnetwork.org

(SSN) research.

Phone: +44 131 650 5326
Address: Edinburgh Centre for
Carbon Innovation, High School
Yards, Edinburgh, EH1 1L.Z

The Ethnic The EMEN provides a platform for organisations and | https://www.cemvoscotland.org.uk/

Minority individuals willing to engage in mainstream

Environmental | environmental decision-making in Scotland. EMEN | Emai:

NiEiE Sl enquiries@cemvoscotland.org.uk

(EMEN) e Enable ethnic minorities to come together

, . Phone: 0141 248 4830
and raise awareness on climate change
issues. 95-107 Lancefield Street, Glasgow,
e Engage with relevant decisions makers. G3 8HZ
e Increase participation in relevant
consultations, events and campaigns.
e Build leadership.

UK UKCEF is a national network of community https://www.ukcommunityfoundations.

Community foundations that brings people and organisations org/

Foundations together that want to improve their communities. _ _

(UKCF) Email: Can be contacted using a form
found at:
https://www.ukcommunityfoundations.
org/contact-us
Phone: 020 7713 9326
Address: Unit 1.04 Piano House, 9
Brighton Terrace, London, SW9 8DJ

e Co-funded by the
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et of the European Union
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2.5How to set up an NGO

In this section, Scotland will be used as an example. A set up of an NGO will vary slightly in different
countries. Equivalent to the SCIO (in Scotland) for other countries in the UK can be found in th
previous section on “Overreaching regulatory and advisory bodies to NGOs”.

Charities can exist in a number of ‘legal forms’ — how the organisation is constituted and run. Most
are unincorporated associations, or companies limited by guarantee, some are trusts and in recent
years many are Scottish Charitable Incorporated Organisations (SCIOs). However, the charity is set
up, the consistent requirement is that they must all, as charities, comply with charity law and report
to OSCR as regulator. An organisation seeking to become a charity must apply to OSCR who will
consider whether the organisation meets the charity test.

The steps will be briefly covered here on how to set up your own charity. SCVO has a detailed guide
from how to get started to writing your own constitution which can be found at
https://scvo.scot/support/setting-up-a-charity.

1. When considering setting up a new voluntary sector organisation, the objective needs to be
clear on the needs the organisation will be meeting that are not fulfilled by others.

2. Sufficient demand and the right resources to support the service you are planning to deliver
need to be available. Alternatively, it is also possible to raise the issues with other
organisations that may have similar goals and contact them to campaign on those issues.

3. You will need to build a team to form a committee who have the time, skills, knowledge and
ideas that are necessary to set up and run an organisation successfully (the organisational
structure can be found at: https://www.gdrc.org/ngo/org-chart.html.

4. 1t is important to establish aims and purposes on why organisation exists and who it will
benefit which will identify the focus and support needed.

5. To develop the vision, careful planning needs to be done to develop a clear focus for the
organisation and how it will operate. The activities that your organisation will be undertaking
such as buying premises, employing staff, raising large-scale finance, entering into large
contracts; need to be considered when deciding to become unincorporated (individuals with
no separate legal identity) or incorporated (organisation with legal identity of its own).
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6.

There are different legal structures that need to be considered when setting up an
organisation, depending on what the organisation will do. These include SCIO (Scottish
Charitable Incorporated Organisation), Voluntary Association, Company Limited by
Guarantee, Trust and others (comparisons between these can be found at:
https://www.oscr.org.uk/media/2506/leqgal-forms-factsheet.pdf).

Once the legal structure has been decided, the constitution can be drafted, adjusted and
finalised for the voluntary organisation which can also be done with the help of legal advice.

Sources:

TSI Scotland Network - support Third Sector Interfaces (TSI) including charities, community
groups, development trusts, social enterprises and the volunteering sector: https://tsi.scot/;
TSI support in the area map:

https://www.google.com/maps/d/u/O/viewer?mid=1INQyKYL r58tpki9jkgeqQ46UUxo&lI=55.4
0158425537225%2C-4.519493252685605&2=6.

Consulting a professional advisor to identify a professional firm with expertise in charity law
or accounting: https://www.lawscot.org.uk/.

For tax enquiries: https://www.gov.uk/charities-and-tax or HMRC Charities Helpline: 0845
302 0203.

2.5.3 How must charities
behave?

Charities must work to achieve their stated charitable purposes. Charitable purposes are set out in
law — for example, the relief or prevention of poverty, the advancement of education — and each
charity has a governing document that explains what it exists to achieve. Charities are run by ‘charity
trustees’, those who are in control of the charity and manage its affairs. The charity trustees have
clear legal duties to observe, and overall they must act in the charity’s best interests and aim to meet
its stated purposes. OSCR in Scotland and equivalents in other countries of the UK, have the power
to take action where this is not the case.

254 How do charities raise
money?

Charities receive income and raise money in a variety of ways. For example, they may:

Receive grants from public bodies or other charities.
Be given a legacy in someone’s will.

" Co-funded by the The European Commission support for the production of this publication does not constitute an
Erasmus+ Programme endorsement of the contents which reflects the views only of the authors, and the Commission
* * ) cannot be held responsible for any use which may be made of the information contained
. of the European Union  therein. Project Number: 2020-1-UK01-KA204-079165 27


https://www.oscr.org.uk/media/2506/legal-forms-factsheet.pdf
https://tsi.scot/
https://www.google.com/maps/d/u/0/viewer?mid=1INQykYLr58tpkI9jkgegQ46UUxo&ll=55.40158425537225%2C-4.519493252685605&z=6
https://www.google.com/maps/d/u/0/viewer?mid=1INQykYLr58tpkI9jkgegQ46UUxo&ll=55.40158425537225%2C-4.519493252685605&z=6
https://www.lawscot.org.uk/
https://www.gov.uk/charities-and-tax

>
«
SOMRA

e Be given donations by individual raise money at events, on the doorstep or in workplaces.
e Sell donated goods send appeals for funds through the post or through email.

An organisation does not have to be a charity in order to raise funds for good causes. Some charities
may raise funds themselves or employ companies or individuals to raise money on their behalf.

3. The situation of low qualified migrants, refugees and asylum
seekers

O

3.1Census

According to from the Migration Observatory at the University of Oxford, there has been an
approximate 4.2 million increase in non-UK born population since 2004 (until 2019) (Figure 1). The
increase has slowed since 2016, however, it probably has slowed even more considerably in 2020
(due to the coronavirus outbreak). This, however, has not been estimated yet.
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Figure 1. Foreign-born population in the UK by place of birth from 2004 to 2019. Source: The
Migration Observatory.

According to the Migration Observatory, London has the largest number of migrants (35% of the
population living in London) when compared to other regions of the UK (Figure 2). Northern Ireland,
Wales and the North East region (England) have the lowest non-UK born populations, only at 1 to
2%.
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Figure 2. Percentage share of migrants living within the regions of the UK. Source: The Migration
Observatory.

Focus will be shifted onto Scotland in the next section.

The latest figure on the Scottish demographic representation is displayed in Figure 3. There were
240,000 EU born citizens and 289,000 international migrants living in Scotland in 2020. There were
77,000 estimated Polish residents - they represent the largest non-UK born group in Scotland. Other
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large groups include persons born in India (35,000), Pakistan (29,000) and Germany (27,000).
Causes for migration can be economic, environmental, social and political. For example, poor wages
and lack of jobs lead to migration in search of higher paying jobs and better job prospects?.
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Figure 2. The biggest non-UK born and non-British national groups of Scotland in 20203, Error bars
represent 95% confidence interval +/-.

Refugee Integration in Scotland was explored by Mulvey*. The Survey of New Refugees found that
only 34% of respondents were employed 8 months after obtaining the leave to remain. Among those
working, most were in low paid and low status jobs such as care assistant, cleaner, security officer
and waitress. Despite the low paid and temporary nature of the work that respondents were doing,
levels of satisfaction with work were fairly high and many did not consider themselves
underemployed even if they worked below their skills and qualifications. The biggest concern was
the income, a part of the respondents found it difficult or very difficult to cope on their salary. Most
refugees and asylum seekers were satisfied with their housing conditions, however there were

2Justice for Immigrants (2017). Root causes for migration. Available at: https:/justiceforimmigrants.org/what-
we-are-working-on/immigration/root-causes-of-migration/ [accessed: 15/05/2021].

3National Records of Scotland (2020). Population by Country of Birth and Nationality, Scotland, July 2019 to
June  2020. Available at:  hitps://www.nrscotland.gov.uk/statistics-and-data/statistics/statistics-by-
theme/population/population-estimates/population-by-country-of-birth-and-nationality [accessed: 09/04/2021].

“Mulvey (2011). Refugee integration in Scotland. Statistical findings stage 1. Available at:
https://www.scottishrefugeecouncil.org.uk/wp-content/uploads/2019/10/Refugee-Integration-in-Scotland.pdf
[accessed: 01/06/2021].
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concerns raised with overcrowding, condition of the property and the neighbourhood. Some felt that
their neighbourhood was unwelcoming, some people in the area were racist and had problems with
drugs and unemployment. In contrast, others were happy, had good neighbours and felt welcomed

and secure. Other sections in the report touch upon health and education, family and community
and citizenship and rights.

Often post-2004 migration from the UK and the rest of Europe, was described as ‘free moving’ rather
than long-term immigration and asylum seeking®. Migrants often come with a goal to earn and save
as much money as possible and often become subject to overcrowding and living in undesirable
areas. For example, in one household that was inspected by Govanhill Housing Association in
Glasgow, eight people (migrants) were found living in a one-bedroom flat at the back of a house.
“The windows were broken. There was a gas fire that had to be cut off because it had yellow flames
and it was clearly poisoning everybody in the flat, and the flat was infested by cockroaches. There
were children in the household as well*.

Integration into the society can be understood as a process where migrants become successfully
incorporated into the host society!. Cohesion within the community is what needs to happen to
enable different groups of people to get on well together; new residents and existing locals need to
adjust to one another to achieve community cohesion®. Migrants in the rural Scottish areas with small
communities experience more pressure to assimilate to dominant cultural norms. In addition,
absence of co-ethnic groups nearby can make it difficult to maintain a sense of belonging because
of differences in culture between the birth and host countries®. Proficiency in the English language
does not only improve migrant employability but also is a big factor that helps with the integration
into the society. The process of learning the language itself helps to establish links and encourage
engagement with migrants?.

3.2The needs and the gaps

There are many needs and gaps regarding mental and physical health, language, skills and
qualifications and others. These differ within different groups.

Migrants and refugees are able to access all available benefits that any citizen would, however living
on benefits may not be enough sometimes and they need extra income. It is not easy to access jobs
for men and women because of the language and certification. Inability to continue their old jobs can
often frustrate and discourage people which can add to their trauma as Diline, who works with
families, children and young people to support them through the difficult time of their life and
transitions, has highlighted.

“They become frustrated as they cannot access their old jobs because of the language or a
particular certificate, and this can add to the trauma (...) the added frustration with the reality
they are in now and that they cannot really do anything. They lost their role between practice
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breadwinners that they had in Syria or in Sudan. All adds to their mental health. This can
come out into their families in a negative way.”

Diline stressed the importance in tackling their needs relating to mental health.

“Vast majority, if not all the families have gone through a significant trauma of witnessing
horrible war, incidents, air strikes, have been threatened and felt very unsafe. Trauma needs
a really long-term support to heal and for people to make sense of it. If they are able to heal
their trauma, they will be able to overcome other barriers and needs such as social needs,
language and educational barriers which is a long-term process.”

Person X believed that the biggest need for migrant groups in Scotland is language. To improve their
English, individuals start with ESOL courses when they arrive in the UK. She speculated about the
success rate of the course.

“As it seems, the classic approach has not worked very well because we have migrant people
living in this country for decades, but they are still not functional or integrated into the society,
especially women who do not speak the language very well. (...) The most important thing is
to observe and to consider diversity in whatever language activity is considered for these
people because so far it is quite common that migrants are put into different groups or they
have put themselves into different groups with fellow country people which does not help with
their integration and language learning at all. It is much better if they are mixed with people
from other diverse backgrounds.”

Most working individuals in arriving families had vocational occupations in their country such as
carpenter or mechanic. In addition to the language barrier, with refugees in particular, their skills and
qualifications are not recognised in the UK. The majority of non-UK migrants arrive with qualifications
and skills; however, the measurement of migrants' education levels is often complicated by the
comparison of education qualifications across countries®. Regarding migrants from the EU, the
degree they may have obtained, could be recognised if “statement of comparability” is obtained.
Currently, there is a lack of services and avenues for refugees to convert their qualifications from
their home country. However, there are classes provided by organisations such as the Scottish
Refugee Council which help refugees with employability skills such as CV writing and job application
processes, understanding the UK job market, and interview skills.

There also might be some form of practicality for employers to hire people from the UK or the EU
rather than overseas as it can be much harder to track. Person X talked about her qualifications that
were not recognised.
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“My qualification was not recognised here, so | have to do things that | may be overqualified

for. But just to make ends meet, | have to do these things. There has not been anything that
would improve this as far as | know.”

Zoreh thought ESOL lessons helped her improve her English a lot, especially speaking group
exercises. Making the most out of them was key. The one-to-one mentorship she has received with
ELREC, although short-term, has also been extremely helpful.

Technology can also be a big barrier if not used previously. Melba, who has not engaged with the
Internet and technology prior to coming to the UK, said she has found it difficult at first, but has
received support to help her familiarise herself. She would also like to have a solicitor so she can
get familiar with how things work in Scotland.

Many families from Syria and Sudan that Diline works with are illiterate, even in Arabic which creates
additional barriers and the need for extra support to find a suitable educational course. In some
cases, especially with young people that come to Edinburgh, they have never been to schools which
creates additional needs. Diline has worked with Syrian families that have been in camps in Lebanon
and Turkey before where children and young people were not allowed to go to schools. Diline is
working to bridge this gap between schools and families. She stressed how important and helpful
more one-to-one support would be to help children and young people to achieve well during their
educational journey, however, often a lack of resources available do not allow this.

Asylum seekers are not generally allowed to work and often wait years until their status gets
approved. If an asylum seeker has been waiting longer than a year for a decision, they can apply for
a permission to work. The UK asylum system has been previously described as difficult and stressful
to navigate and can have a significant effect on mental health in addition to stressful experiences
that led to migration®. The way in which the asylum system operates in the UK can negatively impact
long-term physical and mental health by drawn out legal procedures, no rights to employment and
poverty. By interviewing asylum seekers with an African background, Isaacs® has found that with the
existing system, existence where “individuals have limited control of their personal circumstances,
little idea of what may happen to them and when, severely constrained access to resources, and
where they are the subject of suspicion and racial discrimination. These structural factors intersect,
so that refugees and asylum seekers are unable to access the resources that would afford them the
opportunity to live a healthy life and maximise their chances of preventing chronic illness.

SCarswell, K., Blackburn, P. & Barker, C. (2011). The relationship between trauma, post-migration problems
and the psychological well-being of refugees and asylum seekers. International Journal of Social Psychiatry,
57(2), 107-119.

bIsaacs, A., Burns, N., Macdonald, S., & O’Donnell, C. A. (2020). ‘| don’t think there’s anything | can do which
can keep me healthy’: how the UK immigration and asylum system shapes the health & wellbeing of refugees
and asylum seekers in Scotland. Critical Public Health, 1-11.
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Sources:

e Recognition of academic diploma from the EU:
https://europa.eu/youreurope/citizens/education/university/recognition/index_en.htm
e Apply to get your academic diploma from the EU approved: https://www.enic-naric.net/

3.3 Restrictions and obligations

The right to work in the UK depends on where you travel from and what type of work you intend to
do. A new “immigration points-based system” has been introduced following Brexit. Free movement
with the EU has ended on 31st of December. Points-based system for EU and non-EU citizens
includes the route for skilled-workers who have a job offer from a sponsor employer. Migrants are
required to have a skill level of RQF3 or above (equivalent to A-levels), need to be able to speak
English and be paid the relevant salary threshold by the sponsor (general threshold is £25,600). For
EU, EEA or Swiss citizens, who were resident in the UK before 31st of December 2020, do not need
to apply for the system and instead apply for the EU Settlement Scheme (deadline - 30th of June
2021).

3.4How to join an NGO

To become a director or a trustee, you will often need knowledge and experience in areas such as
marketing and media, social care, commissioning, IT, strategic HR, Asset Management, legal and
others. A trustee will help to run the charity and direct the activities. To join an NGO as staff, you
need to have the right to work in the UK and meet the skilled-worker criteria if you have arrived after
31st of December. As a volunteer, you do not need the right to work in the UK.

Sources:

e Trustee vacancy search in Scotland: https://scvo.scot/support/trustees-network/search
e Job vacancies in the charity sector (UK): https://www.charityjob.co.uk/jobs
e Charity and voluntary sector recruitment (UK): https://goodmoves.com/

e Volunteering opportunities in Scotland: https://www.volunteerscotland.net/

3.4.1 Volunteering
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Requirements for volunteering:

The UK is no longer part of the EU, but EU nationals can still volunteer if they have either a settled
or pre-settled status, a visa which does not prevent them from volunteering or enrolment in any EU
funded programme in the UK such as Erasmus+ or European Solidarity Corps.

In some cases, migrants may be able to volunteer but not do voluntary work. Volunteers cannot be
substituted for an employee and must not receive payment of any kind (other than travel
reimbursement or substantial expenses). Voluntary workers have obligations to perform work, such
as free training, building their CV for future employment or for free products or services from the
organisation. If the individual is a volunteer, he/she will not be required to have the right to work in
the UK.

Refugees are allowed to do any type of work including volunteering. Asylum seekers are not normally
allowed to work until they have received a refugee status, but they can volunteer in public and
voluntary sectors.

Volunteering can help gain confidence, learn new skills and improve language and will help to
integrate into the community. There are many volunteering opportunities to get involved with
including working with elderly, youth and children, environment and animals and sports and outdoor
activities.

Volunteering opportunities search:

e Volunteer centre search (UK):
https://www.google.com/maps/d/u/O/viewer?mid=1X4YLaUVh4Gc4RrAKeEtGDKbF CLtrkz
3&I1=52.78323820373977%2C-1.400126500000014&2z=7

Database for volunteering roles in the UK: https://doit.life/volunteer
e Volunteer positions in Edinburgh: https://www.volunteeredinburgh.org.uk/

e Volunteering in Glasgow: https://www.volunteerglasgow.org/

Opportunities can be searched using keywords to find suitable positions. After finding an activity you
might want to get involved in, you can register your interest by filling out a form which sends an email
to the appropriate organisation or send an email using their email address provided.

3.4.2 Accessing the labour
market and green jobs

Green job sector refers to working to preserve or restore the environment. The International Labour
Office defined green jobs as: “work in agricultural, manufacturing, research and development (R&D),
administrative, and service activities that contribute substantially to preserving or restoring
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environmental quality. Specifically, but not exclusively, this includes jobs that help to protect
ecosystems and biodiversity, reduce energy, materials, and water consumption through high

efficiency strategies, decarbonise the economy, and minimize or altogether avoid generation of all
forms of waste and pollution™”.

To be able to start working in the environmental job sector, often a graduate or higher degree is
needed, as well as experience, whether it is through volunteering, placement, internship or a
graduate degree. Through these experiences, you will be able to gain practical and technical skills,
knowledge on environmental issues and many others.

Sources:

e For graduate jobs (filter by environmental): https://www.prospects.ac.uk/graduate-jobs-
results?sortBy=dp&careers=182&size=20&page=0

e Environmental jobs and volunteering (with experience and some
graduate/internship/placement opportunities): https://www.environmentjob.co.uk/jobs

e Environmental jobs for individuals with more experience: hitps://www.greenjobs.co.uk/

3.5 Supporting structures

The Scottish Council for Voluntary Organisations (SCVO) (and equivalents for other countries of the
UK) is the umbrella body for voluntary organizations in Scotland. They lobby the government on
policy issues, create jobs for young people and support organisations to embrace and promote digital
skills. They also help with stuff such as discounted training courses, funding opportunities and
information and support to help people set up and run their organisations.

Citizens advice (choose your location) provides information on visas, asylum and refugees,
accessing benefits and services, immigration status and British citizenship information. Guide found
at.  https://www.tuc.org.uk/research-analysis/reports/working-uk-quide-your-rights, will help you
understand your rights when working in the UK, which depends on what type of worker you are.

"Hunter, D. & Stoevska, V. (2012). Proposals for the statistical definition and measurement of green jobs.
Preliminary paper prepared for discussion by the London Group on Environmental-Economic Accounts,
October 2012. Department of Statistics.International Labour Office.

Available at: https://unstats.un.org/unsd/envaccounting/londongroup/meeting18/LG18 28.pdf [accessed:
17/05/2021].
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The Air Centre provides legal advice through the advice line and online resources. You can find
information such as eligibility for the “settled status” and permanent rights to reside in the UK.
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1. Introduction

Cyprus, despite its small population size of around one million people, is receiving a large number
of refugees, migrants, and asylum seekers per capita as this report will subsequently show. For
instance, 87,729 people applied for asylum to the government of the Republic of Cyprus in the period

Co-funded by the The European Commission support for the production of this publication does not constitute an
dorsement of the contents which reflects the views only of the authors, and the Commission
+ en y 3
Erasmus PI’OQI’BI’T‘II."I"IE cannot be held responsible for any use which may be made of the information contained 38
of the European Union  therein. Project Number: 2020-1-UK01-KA204-079165




>
@

SOMRA

2002-20208. The purpose of this report is to provide relevant and helpful information for NGO
representatives, professionals and other interested stakeholders, as well as to migrants, refugees
and asylum seekers. It provides information regarding legal restrictions and obligations in accessing
the labour market, helpful links and information regarding NGOs in Cyprus and how to create or join
an NGO, and the situation of migrants, refugees and asylum seekers in Cyprus.

To achieve the aim of this report, desk research has been conducted, and five people were
interviewed. The informants were chosen for the direct experience and knowledge they have
regarding the current status of migrants, refugees and asylum seekers in Cyprus. More specifically,
an asylum seeker was interviewed who has been in Cyprus for a few months. The individual is
currently looking for job positions or volunteering opportunities (for the purpose of this report, the
individual will be referred to as Informant 2).

Two NGO representatives were also interviewed. The first NGO representative (Informant 1) is one
of the founders and directors of a non-profitable organisation that promotes social cohesion. The
organisation focuses on various areas, and migration is one of them. The second NGO
representative that was interviewed is one of the co-founders and head of an NGO that aims to bring
systemic change and promotes the inclusion of migrants and refugees. To achieve this purpose, the
NGO, among its various actions, offers training and support to migrants and refugees while
connecting them to their networks, and it forms partnerships with other CSOs that work in the same
area.

Finally, two professionals who work with migrants, refugees and asylum seekers were interviewed.
The first professional (Informant 3) is a social counsellor who is providing information and help with
jobs, and informing people about their rights. The informant is also actively engaged with creating
events, and more broadly, engaged in changing the perceptions that exist in Cyprus about migrants
and aims to create a positive perception about migration. The second professional (Informant 4) is
also a social worker who offers information and intervenes where and when needed. An example of
an intervention is accompanying individuals to various Services when faced with an issue or problem.

2. NGOs Cyprus

8UNHCR Cyprus, (April 2021), Cyprus Fact Sheet, Available at: hitps://www.unhcr.org/cy/wp-
content/uploads/sites/41/2021/04/Cyprus_Fact_Sheet 9-APRIL-2021.pdf
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2.1 A variety of legal structures in Cyprus

The Cyprus Law does not embrace the term NGO; however, it does recognise the following legal
personalities:®

1. Associations: According to the new Law, Association refers to an organised union comprising
at least twenty (20) persons that aims to achieve a not-for-profit objective and does not
include political parties or trade unions.

2. Foundations: According to the new Law, Foundation refers to the totality of the property
intended to serve the implementation of a particular not-for-profit objective; for the purposes
of the foundation’s establishment, the dedicated property cannot amount to less than one
thousand euros (€1,000). The Law also refers to the objectives for which a foundation can
be established and which must constitute its main objectives.

3. Federations and/or unions of organisations: Federation and/or union refers to the framework
of cooperation of three (3) or more associations, foundations not-for-profit companies, or
other similar not-for-profit legal entities with common objectives.

4. Not-for-profit companies: A non-profit company is founded to promote art, science, religion,
human rights, charity or anyone else purpose useful to society. Unlike profit-making
companies, a non-profit company distributes its income or profits, if any, for the promoting
the purpose for which it was established.

The first three of these legal personalities (associations, foundations and federations/unions) are
under the Cypriot law - Laws on associations and foundations of 1972 and 1997, and the modified
Law on Associations and Foundations and other Related Matters Law of 2017 (Law 104(1)/2017).°

9 Civil Society Advocates, Guide: Developments for NGOs, Legislative changes regarding, associations,
foundations, clubs, and federation, May, 2018, Available at: https://ngo-sc.org/wp-
content/uploads/2021/03/BOOKLET-Associations-Law-Apr2018-ENG.pdf

10 Cyprus Law on organisations and foundations and other related matters of 2017 (O _mepi Swuarsiwv Kai
Idpuudrwyv _kai  yia  AMa  Suvapn Oéuara  Noéuo¢ Ttou 2017) N. 104(1)/2017, Available at:
http://www.cylaw.org/nomoi/arith/2017 1 104.pdf

This project has been funded with support from the European Commission. This publication

Co-funded by the . L h 40
Erasmus+ Programme reflects the views only of the author, and the Commission cannot be held responsible for any
of the European Union ~ USe which may be made of the information contained therein. Project Number: 2020-1-UKO01-

KA204-079165


https://ngo-sc.org/wp-content/uploads/2021/03/BOOKLET-Associations-Law-Apr2018-ENG.pdf
https://ngo-sc.org/wp-content/uploads/2021/03/BOOKLET-Associations-Law-Apr2018-ENG.pdf
http://cylaw.org/nomoi/enop/non-ind/2017_1_104/full.html
http://cylaw.org/nomoi/enop/non-ind/2017_1_104/full.html
http://www.cylaw.org/nomoi/arith/2017_1_104.pdf

>
=

SOMRA

The Not-for-profit companies (Private Companies by Guarantee (Law 113) are subjected to a
different law - The Companies Law (O mrepi ETaipeicov Nopog (KED.113)M,

In the wider spectrum, NGOs also include the Charity Trusts, which are governed by the Charity
laws 41 (O trepi AyaBoepywv 1dpupdTtwy Nopog 41).22 These trusts are set up for the public benefit
purposes such as relief of poverty, advancement of religion, education, literature, science and any
other purpose that is considered beneficial to the community. The trustee of any charitable institution
submits an application to the Council of Ministers to register the institution as a legal entity. The
Council of Ministers will issue a certificate of registration if it considers it to be appropriate and subject
to such terms and conditions as the Council of Minister may impose (Article 2 of Chapter 41). No
minimum capital requirements exist in relation to Charitable Trusts.*®

The Ministry of Finance, in collaboration with the Office of the Commissioner for Volunteerism and
Non-Governmental Organisations, proceeded with a series of measures to create a new legal
framework for charitable organisations. The Bill in question is in the process of being debated in the
Committee on Internal Affairs in the parliament.!*

According to the 2018 annual report of the Office of the Commissioner for Volunteerism and Non-
Governmental Organisations, there were about 6,300 registered unions and clubs, which
undoubtedly creates a misleading impression in terms of the size of organised civil society in Cyprus,
as most of these organisations were inactive. There were also reported 330 non-profit companies
and 400 charities. According to the latest data from the Ministry of Interior, about 2000 associations
and clubs have been deleted. Therefore, an estimation of the current number of associations today
is around 4,000. Also, trustees are estimated, according to the latest data, to be around 60.%°

In 2017, the Cyprus parliament adopted new legislation on the registration and functioning of
associations and foundations. This new legislation brought important amendments to the registration
and operation procedures. Below are cited the main amendments (among others)°:

e The Registration of Clubs Act (Chapter 112) is repealed (Article 54(1)) from the date of entry
into force of the new Law (14/7/2017); existing and valid club licenses will remain valid until

10office of the Law Commissioner, the Companies Law, Available at:
http://www.olc.gov.cy/olc/olc.nsf/284F7321A315ED07C225860D002DAF91/$file/The%20Companies%20La

w.pdf

12 Cyprus Law on Charity (O Tepi AyaBoepywyv I8pupdtwy  Noépoc 41), Available at:

http://www.cylaw.org/nomoi/indexes/41.html

13 European Foundation Centre (EFC), Legal and Fiscal Country Profile, Cyprus, 2014, Available at:
https://www.efc.be/uploads/2019/07/Cyprus-2014.pdf

14 Office of the Commissioner for Volunteerism and Non-Governmental Organizations, Annual Report 2018,
Available at:
http://www.volunteercommissioner.gov.cy/volunteer/volunteercommissioner.nsf/11AFDOFBD109A4D1C2258
4F7002D3318/$file/ANNUAL%20REPORT%202018. pdf

15 Ministry of Interior, Available at:
http://www.moi.gov.cy/moi/moi.nsf/pagedelb gr/pagedelb gr?OpenDocument
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their expiration date. All organisations that were registered as clubs had a period of one
(1)year to carry out the administrative procedures necessary for the adoption of a new legal
personality (association, foundation, not-for-profit company, or other).

e According to the new Law, it is possible to register federations of organisations.

e Applications for registration of NGOs are now filed with the district administration in each city.
The district administration is under a duty to examine applications for registration within three
months from receipt of all documents. If the Registrar rejects a request for registration, they
must justify their decision and inform the applicants of the legal remedies available to them.

e The district administration may request applicants to submit a criminal record of the members
of the governing board of the applicant organisation, issued during the last three months from
the date of the application.

e The new law includes targeted provisions in financial transparency by forcing the
organisations to submit audited financial accounts per year. Specifically, it includes
provisions that determine that in the event that if the audited financial accounts are not
submitted for two consecutive years, then the Organisations will lose their legal entity. It also
provides the obligation of the Organisations - to organise at least one General Assembly per
year and submit data on an annual basis communication of their Organisation*. NGOs with
an income over €40.000 must submit audited accounts within seven months from the expiry
of the accounting year.

Ministry of Interior: The Ministry of Interior of the Republic is the overarching regulatory authority for
Associations, Foundations and Federations and Charity trusts. There is a particular section in the
Ministry which is in charge of the procedures for the registration of associations, foundations, and
federations, or for the establishment of branches or subsidiaries. The Registrar is no longer the
Director General of the Ministry of Interior but is now the District Officer / Registrar. The Registrar is
responsible for the registration and operation of associations, foundations, federations and/or unions
of organisations, and branches that have their headquarters in the Registrar’s district. Additionally,
the new position of General Registrar is instituted and is occupied by the Permanent Secretary of
the Ministry of Interior

(Website: http://www.moi.gov.cy/moi/moiup/moi.nsf/index_gr/index gr?OpenDocument).

Commissioner for Volunteerism and Non-Governmental Organisations: The Office of the
Commissioner for Volunteering and NGOs was established in 2013 (01/06/2013). The aim of the
Commissioner for Volunteering is to encourage the active civic participation at local level and to
promote the role of organised civil society at all levels for the purposes of drawing up governmental
policies. In general, the main activities of the Office are the promotion of policies encouraging the
active civic participation at all levels, the creation of instruments facilitating and organising a better
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communication between government and citizens, the support and promotion of the role and work
of voluntary and non-governmental organisations and the development of volunteering
consciousness by promoting the values and virtues of volunteerism with ultimate goal the upgrading
of voluntary movement in Cyprus (Website:

http://www.volunteercommissioner.gov.cy/volunteer/volunteercommissioner.nsf/contact _en/contact

en?opendocument).

For the non — profit companies the main regulatory body is the Department of Registrar of Companies
and Official Receiver at the Ministry of Energy, Commerce and Industry (Website:
https://www.intellectualproperty.gov.cy/en/).

Beyond the legal requirements, the funding that organisations receive is another factor that
differentiates organisations among them. As noted by the informants, a few organisations receive
funding from the government, while other organisations solely receive funding from other sources.
Being a non-governmental organisation adds complexity, whereas receiving funding from the
governmental budget entails less organisational independence.

The main funds for NGOs in Cyprus come from the European Union (European Commission
programmes) and also from some national schemes. Some private funds are also available.

EU Competitive Programmes

e EU Competitive Programmes are programmes that are financed directly by the European
Union’s budget and are aimed at contributing to the implementation of EU policies. In Cyprus,
the Foundation for the Management of European Lifelong Learning Programmes has the
management of funds allocated to Cyprus by the European Commission for the participation
of Cypriot beneficiaries in European Education/Training Programmes.

(Website: https://www.erasmusplus.cy/en/IDEP-Dia-Biou-Mathisis

EEA Grants and Norway Grants

e EEA Grants and Norway Grants: The EEA and Norway Grants are funded by Iceland,
Liechtenstein and Norway. The Grants have two goals — to contribute to a more equal
Europe, both socially and economically — and to strengthen the relations between Iceland,
Liechtenstein and Norway, and the 15 beneficiary countries in Europe, with Cyprus being
one of them (Website: hiips://eeagrants.org/).
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National Grant Schemes

The National Grant Schemes are designed and approved at the national level and are funded
solely by national funds. The aim of these projects is the implementation of various state
policies and priorities, e.g. strengthening employment, promotion of tourism, etc. The
implementation and management of these projects is taking place exclusively in Cyprus,
under the responsibility of the relevant Ministries/agencies of the broader public sector. The
national grant schemes are available at:
https://www.fundingprogrammesportal.gov.cy/en/funding-programmes/national-grant
schemes

2.2 Environmental NGOs

Table 1. Different environmental NGOs in Cyprus.

Website and contact

Mission & activities

al

(FEO)

Organisation | coordinates and supports the actions of its members as long
s of Cyprus | as these actions are in accordance with the principles. FEO | Email:

details

Federation of | FEO was founded in 1988 and is a network of 20 Non- | http://www.oikologiafeeo.oro/
Environment | Governmental Organisations in Cyprus that are active in the | Index.php?option=com_front

areas of the environment, health and culture. The Federation | page&ltemid=1

is a body officially recognised by the state (representing no | Info@oikologiafeeo.org
political affiliation) and participates in related to its activities
Councils, Committees and bodies, both in Cyprus and | Phone: +357 22313750
abroad.

FEO submits its views and positions to various
Parliamentary Committees and is always present at the
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Parliamentary Committee on the Environment meetings. It
can affect the decision made, in numerous National
Committees and Administrative Councils. Federation
participates in the Committee for the Environmental Impact
Assessment.

One of the main activities of the FEO is informing, sensitising
and mobilising the citizens in matters of the environment and
sustainable development. In addition, the FEO participates
in environmental programmes of the European Union and
the Council of Europe.

founded in Nicosia in 1986, one of the first to be established
in Cyprus. Its original purpose was to promote the
establishment of a National Park in the area of Akamas, at
the Northwest corner of the island. The organisation is giving
priority on the Akamas issue and on actions for the effective
protection and sustainable development of the region and its
communities.

The organisation expanded its scope to include other
environmental and cultural matters and has played an active
role in matters such as water management, renewable
energy, protection of archeological sites, preservation of
traditional heritage, sustainable development in conjunction
with  prudent administration, sustainable touristic

Terra Terra Cypria—the Cyprus Conservation Foundation was | https://terracypria.org/
Cypria—the officially established in 1992 as a charitable, non-profit
Cyprus organisation. Phone:+357 25 320034
Conservation o .
. Its overall aim is to promote environmental awareness and I _

Foundation L . Email: info@terracypria.org

sustainability  through pressure and environmental

education, as well as through programmes that promote

conservation, environmental protection and research.
BirdLife o o : ) birdlifecyprus@birdlifecyprus
o BirdLife Cyprus works to protect wild birds, their habitats and R

U2 wider biodiversity in Cyprus, through research, monitoring, | =

lobbying and conservation and awareness-raising actions. It

. . R . Phone: +357 22 455072

is the national Partner of BirdLife International, a global

Partnership of nature conservation organisations working in Email

more than 100 countries worldwide. o o

birdlifecyprus@birdlifecyprus
.0rg.c

Friends of i i ) o Facebook page:

The Friends of Akamas is an environmental organisation
Akamas https://www.facebook.com/Fr

iendsOfAkamas/

Phone: +357 99914904

Email:
friendsofakamas@gmail.com
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development, nature preservation in the occupied areas of
Cyprus and other activities.

Friends of Friends of the Earth Cyprus was established in 1980 and | htips://www.foecyprus.org/
the Earth since then has campaigned on a number of local, national
Cyprus and international environmental issues. Phone: +357 25347042
The goal is to raise awareness on the importance of | Email: office@foecyprus.org
preserving the natural environment and to campaign for
solutions to environmental and social problems by promoting
sustainable policies. Friends of the Earth Cyprus is a
member group of Friends of the Earth Europe and Friends of
the Earth International. Friends of Earth is a member of the
Federation of Environmental Organisations of Cyprus
(NGO’s) and the European Environmental Bureau (EEB).
Enalia Enalia Physis Environmental Research Center is a Cyprus- | hiips:/enaliaphysis.org.cy/
Physis based NGO established by a group of experienced scientists
Environment | in 2009. Its purpose is to conduct and promote | Phone: +357 22331660
al Research environmental research in marine, freshwater and terrestrial
Center ecosystems. Email:
info@enaliaphysis.org.cy
The Cyprus CYCERE aims to contribute in environmental conservation
Centre of by adopting and promoting strategies in environmental | http://kykpee.org/en/
Environment | education, environmental research and information.
al Research Phone:+357 25954954,
and The programs and activities of CYCERE are addressed to all | +357 25864344,
Education visitors visiting the peninsula, with particular emphasis on | +357 99302425
(CYCERE) young people-students who are interested on learning about
the ecological value of the natural ecosystems of Cyprus, | Email:
highlighting the ecosystems of Cape peninsula, the dangers | kykpee@-cytanet.com.cy
that threat them and the need to preserve them for the future
generations, giving the students the opportunity for a more
experiential educational approach.
Let’'s Make Let's Make Cyprus Green is dedicated to raising public | hitps://www.letsmakecyprusg
Cyprus awareness of the negative impact on our environment | reen.com/
Green caused by human activities — especially excessive waste and
the wider problems caused by plastic consumption. They C | Phone: +357 25 260344
campaign to encourage responsible waste disposal and the
adoption of a lifestyle based on “Reduce, Reuse, Recycle” | Email:
(listed in order of importance). letsmakecyprusgreen@gmail
.com
Ecological The Ecological Movement of Cyprus is an environmental | Facebook page:
Movement NGO founded in 1989. It focuses on environment, ecology | https://www.facebook.com/E
Cyprus and culture. cologicalMovementCy/
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Phone:99336017

Email:
ecological_movement@cyta

net.com.cy

2.3NGOs working with migrants, refugees, and asylum seekers

Table 2. Different NGOs working with migrants, refugees and asylum seekers in Cyprus.

NE[E]

Caritas
Cyprus

Mission & activities

Caritas Cyprus was originally founded to provide support to
Cypriot refugees fleeing the North during the Turkish
invasion of Cyprus in 1974. In 1979, Caritas Cyprus became
a member of Caritas Internationalis and was registered as
an official Cypriot charitable association in 1986. Since then,
it has responded to humanitarian crises on the island with
the mission to provide compassionate care and support and
bring hope to those living in poverty, the oppressed, and the
vulnerable.

The work of Caritas Cyprus is done through local parish
initiatives as well as cross-island programs that focus on
migrants, local needs, and youth engagement.

The Migrant Sector provides critical services to hundreds of
migrants and refugees through the operation of two centres,
which serve as resource and information hubs for migrants

Website and contact details

WWW.caritascyprus.org

Phone: +357 22662606

Email:
administration@caritascyprus.

org
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in need of support accessing their legal rights and basic
needs. Caritas Cyprus also operates two shelters for
vulnerable migrants and wraparound case management
services. The Migrant Sector is supported, in part, through a
partnership with Catholic Relief Services.

KISA

Established in 1998, with vision ito promote all-inclusive,
multicultural society, free of racism, xenophobia and
discrimination and where, through the interaction and mutual
respect of diverse cultures, there will be equality and respect
for the rights of all, irrespective of race, nationality or
ethnicity, colour, creed or beliefs, gender, sexual preference
or orientation, age, inability or any other diversity.

KISA’s action is focused on the fields of Migration, Asylum,
Racism, Discrimination and Trafficking, and it includes
awareness-raising of the Cypriot society as well as lobbying
in order to influence the legal and structural framework, the
policies and practices in these fields. KISA operates a
Migrant and Refugee Centre that provides free information,
support, advocacy and mediation services to migrants,
refugees, victims of trafficking and racism / discrimination
and ethnic minorities in general, as well as promotion of the
integration, empowerment and self-organisation of migrants
and refugees.

https://kisa.org.cy/

Phone: +357-22-878181,
+357-99-098189

E-mail: info@kisa.org.cy

Cyprus
Refugee
Council

The Cyprus Refugee Council is an independent, non-profit
organisation, established as the evolution of the
Humanitarian Affairs Unit of the NGO Future Worlds Center.
The Unit during its 11 years of operation had grown
significantly to become the expert in Cyprus on refugee
related issues, making it one of the main actors in Cyprus in
the area. Besides implementing a UNHCR funded project
from 2006 to 2017 the Unit had implemented a considerable
number of related projects under various funds such as
UNVFVT, EC funds, EPIM, ECRE, German Embassy and
other.

It focuses exclusively on issues related to refugees and
asylum seekers as well as other inter-related issues. The
independent entity with the name ‘Cyprus Refugee Council’
is the first NGO in Cyprus to focus primarily on refugees. The
work carried out by the Unit as well as the existing team has
been transferred on to the CyRC.

https://www.cyrefugeecouncil.

org/

Phone: +357 22205959.
+357 99668709,
+357 97767329

Email:
info@cyrefugeecouncil.org
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Hungary. Our institution is established on standards and
principles of the UN Convention on the Rights of the Child
and European Union Law.

It works on humanitarian and development policy relevant to
the defense and promotion of children’s rights. It does so
through research, grassroots programme design and
implementation and advisory offered to
governments and international organisations.

services
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Wellspring | Wellspring Association in Limassol offers individual support | www.wellspringcyprus.com
Association | for survivors of human trafficking, asylum seekers, refugees
and women from otherwise vulnerable backgrounds. Phone: +357 25 105802
Email:
info@wellspringcyprus.com
Cyprus Cyprus Stop Human Trafficking is an NGO that provides aid | www.cyprusstoptrafficking.web
Stop and assistance victims of human trafficking. s.com
Trafficking
Phone: 22 771063, 22 750108
E-mail:
cyprus.stop.trafficking@gmail.
com
Association | Association of Recognized Refugees aims to identify | http://www.arrcyprus.org/
of refugees in Cyprus and provide a platform in which they can
Recognize | practice their skills and also most important to be a useful | Phone: 99 438391
d Refugees | person for Cypriot society.
Email: info@arrcyprus.org
Association of Recognized Refugees has been established
and registered officially in 2006. With the help of refugees
themselves this association began its official website this
year. Members of this association have decided to expand
their work and activities in different areas in order to provide
better services and help to refugees in Cyprus. They believe
that to have an integrated society, we have to begin with
ourselves, therefore we need to help each other in this
process.
The HFC “Hope for Children”- UNCRC Policy Center | www.uncrcpc.org
(previously known as HFC “Hope for Children” Office for
Hope for Children’s Rights) is a non-profit independent institution | Phone: +357 22103234
Children based in Nicosia, Cyprus, having its field offices in India and

E-mail:
camassa.r@uncrcpc.org
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Nicosia Nicosia Municipality Multifunctional Foundation is a resource | https://www.nicosia.org.cy/el-
Municipalit | centre established on 13 March 2003 by the Municipal | GR/municipality/multipurpose-
y Council in order to promote social policy issues for Nicosia. | centre/elderly-people-(1)/
Multifunctio | They:
nal e Support vulnerable population groups such as | Phone: 22797850
Foundation immigrants, children, elderly people etc.
(Polidinam e Provide counselling services, psychological support | E-mail:
0) and guidance to individuals and families. polidinamo@nicosiamunicipalit
e Colaborate with public and other services, local | v.0rg.c
committees, voluntary and charitable sorganisations
and persons, having similar aims with those of the
foundation.
Mi-HUB Mi-HUB are Migrant Information Center which help | www.mihub.eu
Migrant vulnerable migrants, including asylum-seekers and
Information | refugees, across Cyprus feel protected, safe, informed and | Phone: 22 080350
Centers supported so that they are able to move forward with their
lives. With offices in the four major towns, Mi-HUB staff can
offer advice on a wide range of issues.
Kofinou We | Kofinou We Care - Connecting the Volunteers is a platform | Phone: 99 383379
Care - created to coordinate volunteers from all over the island,
Volunteers' | independent volunteers and NGOs, who want to help and | Email:
Support support the residents of Kofinou Reception Centre for | kofinouwecareteam@gmail.co
Asylum Seekers and Refugees. m
It is an independent platform (not an organisation), which
connects and coordinates volunteers. independent
volunteers and NGOs, who are active at Kofinou Reception
Centre, collaborated and created the Distribution Centre and
the Mothers and Babies Unit in the reception centre.
OASIS OASIS is a voluntary community group in Larnaca that | hitps://www.oasis.org.cy/
supports refugees and asylum-seekers in Cyprus. They offer
Greek language and English language classes for free, as | Phone: 99 797427
well as food baskets on Mondays. In addition they have a
Social Café meeting every Wednesday morning. Email:
info@oasis.org.cy

2.4 NGOs networks

Pancyprian Volunteerism Coordinative Council - founded in 1973, when there was a need for
coordination amongst the voluntary organisations, development of policy for the voluntary sector
social policy consultation with the voluntary sector and cooperation with governmental authorities.
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Recognising the vital role of the Council, the State decided to provide a legal framework [the
Pancyprian Welfare Council Law (152/89)] for its operation. In 2001, it was recognised that there
was a need to further upgrade the legal framework of the Council in order to respond to its role and
mission more effectively. In 2006, the House of Representatives passed new legislation that governs
“the establishment and function of the Pancyprian Volunteerism Coordinative Council” (PVCC),
which represents the continuation of the Pancyprian Welfare Council (PWC). Under the new
legislation, the Council has a new operational framework, new responsibilities and a broader role for
the coordination and development of the voluntary sector and volunteerism in general.

2.5How to set up an NGO in Cyprus

This section includes information on setting up an NGO in Cyprus. The process and requirements
differ based on the type of organisation that is sought to be created. The legal requirements of
registering a new Association, Foundation, Federation and/or Union of Organisations, and Non-Profit
Companies.

How to set up an NGO in Cyprus - Legal Requirements (Detailed description of the procedure and
all the necessary documents at: https:/ngo-sc.org/wp-content/uploads/2021/03/BOOKLET -
Associations-Law-Apr2018-ENG.pdf).

How to register a new Association

e Obtain the application forms that are required by the current regulations, from the Ministry of
Interior, the District Office you are based in, or the Ministry of Interior’s website.

e Obtain the names and signatures of at least twenty founding member.

e Appoint/vote the Board of Directors, which should consist of at least five founding members.

e Compose your Articles of Association, which should include, as a minimum, what the Law
requires (Article 8) (e.g. scope, name, and headquarters, financial resources, etc.).

e Submission of documents to the District offices

How to register a new Foundation

e The main requirement for the establishment of a foundation is the Founding Act. The Founding
Act may be produced either through a legal act of donation—when the property owner (the
founder) is alive—or through a legal document detailing the founder’s future wish, such as a
will. Through the Founding Act, the founder transfers the dedicated funds or property to the
foundation, thus ensuring its operation and the implementation of its objectives.

e Obtain the application forms that are required by the current regulations from the Ministry of
Interior, the District office you are based in, or the Ministry of Interior’s website.
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e Prepare and sign all the relevant documents

e Prepare the Founding Act, which should include, as a minimum, the following details (Article

26(2)):
1.

2.
3.
4

Scope, name, and headquarters.

Postal/contact address..

The logo, if there is one.

The dedicated property, which should amount to at least one thousand euros
(€1,000) .

The names, addresses, and contact details of at least three (3) members of the board
of directors.

The manner of succession of the members of the board of directors.

The articles of association.

e Prepare the Articles of Association, which should include, as a minimum, the following details:

1.

The scope of the foundation as stated in the Founding Act (even though this is not
required by the Law).

The modus operandi of the foundation’s Board of Directors, including the minimum
number, manner of appointment, and terms of reference of its members, the manner
of achieving the necessary quorum for meetings— regular meetings and/or meetings
for amending the Founding Act or the Articles of Association—and the minimum
number of annual meetings.

The names, addresses, and contact details of at least three (3) members of the Board
of Directors.

The manner of succession of the Board of Directors’ members..

A provision specifying that no remuneration of any kind will be given to any founding
member or member of the Board of Directors for their services.

e Submission of documents to the district offices.

How to register a new Federation and/or Union of Organisations

e The procedure for registering a federation and/or union of organisations is essentially the
same procedure necessary for registering an association.
e Obtain the application form that are required by the new Law regulations (there is no such

provision in the existing regulations) from the Ministry of Interior, the District Office you are
based in or the Ministry of Interior's website.

e Obtain the names and signatures of at least three founding members.

e Appoint/vote a Board of Directors comprising at least three members.

e Compose your Articles of Association, which should include, as a minimum, what is referred
to in the Law (Article 44(3)).
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How to register a new Non-Profit Companies

e All Cyprus Companies, including non-profit ones, are regulated by the Companies Law (Cap.
113). Non-profit companies are subject to the same requirements as for-profit companies
(i.e. audited accounts, annual levy etc.). The Competent Authority for the registration is the
Registrar of Companies (Website: https://www.companies.gov.cy/en/contact-us/contact-

persons).

Challenges for NGOs Sector in Cyprus:®

e Beyond the efforts that are made, there is not a unified national record of NGOs and it is
difficult to identify potential partners for joint projects.

e E-governance remained at deficient levels, as many procedures need to happen on paper
and with a physical presence. In addition, the majority of documents are in Greek

e Not all NGOs receive funding and several of them have to operate without any funding as
their activities do not fall under the priorities of existing funding schemes.

These are not the only challenges present, particularly for migrants, refugees and asylum seekers.
Recognised refugees can work in any sector. However, asylum seekers are limited by the sectors
they can work in. However, as Informant 4 noted, these categories are limiting the available jobs for
asylum seekers. These categories include farming or agriculture, kitchen assistance, and cleaning.
Since not many categories are available, the demand for jobs can sometimes be higher than the
supply. In addition, a few asylum seekers might be overqualified than needed for the job they will
undertake. This could be due to the lack of recognition of their degrees in Cyprus or because the
categories they are allowed to work in are quite restricting. Regarding the salary, the available jobs
for asylum seekers are usually low paying and may not always be enough for a comfortable livin